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Letter From AAI Leadership
KH AAI T ZE IS

At American Accessories International, we hold ourselves to the highest ethical standards and
take responsibility for setting an example that reflects our beliefs. In fact, our recent growth is
directly related to our commitment to placing integrity and fair treatment of employees,
customers, suppliers, distributors and competitors at the core of all our business dealings.

£ AAI AT A S B ERR e, AR SUER SLBERE, DL RO ERATE . F
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As a proactive and agile company, AAl is never content with satisfactory. We are constantly
striving for greater success, not only because our clients deserve the best but also because
challenging ourselves to reach the next level is what sets us apart. AAl is a global company,
and we believe collaboration on our custom products is key at all levels of business.

TERN— N EAARTIEERR YR AR, AAL AT o FRATA WAy 2+ HUE K1
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To present our clients with the best products on the market, AAI considers our quality
assurance and ethical business practices to be our top priority. At AAI quality is not a
compromise, and our suppliers work with us to assure execution of products at the highest
level. Our manufacturing and supply partners are not only an integral part of the production
process, but also essential in helping us build and maintain our reputation of peerless quality,
social conscience, and faultless compliance with all legislative and industry rules and
regulations.
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This code is based on AAI’s commitment to honesty, integrity, transparency, and trust. At AAl,
we are committed to working with companies whose vision and ethics are aligned with ours.
This document outlines what we expect from all of our manufacturing facilities, contract
facilities, and supply partners, and what you can always expect from us.
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Eric Zean__ag,.P
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1. Code of Conduct
Gwshll

This code of conduct describes the broad expectations for suppliers that provide goods and
services to AAIL. Honesty and integrity are top priority at AAI, and agents, representatives and
consultants of AAI are expected to act in the Company’s best interest and in accordance with
the same high ethical standards. By forming a relationship with AAI, you can expect a
commitment to operating with integrity and transparency, along with pursuit of continuous
business improvements.

BARAT D~ IV T A D3R4y AAL 72 it K i 55 B P 0o 1 R 25 SR . 7F
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The use of the words you, us, we etc. mean collectively the officers, directors, and associates of
AAI and its subsidiaries.

R, BN EEN DL, A AAL R & 2 = I GERR

1.1 Compliance with Applicable Laws, Regulations, and Contractual
Obligations

T IE VAR, IS TR 55

AAI operates in a global environment, and as such we require our suppliers and partners to
adhere to international norms as well as country, state, and local laws. If local law conflicts
with the policy in this Code, you must comply with the law. However, if local customs or
policy conflicts with this Code, you must comply with the Code. If questions arise regarding
application of the law, or appropriateness of a course of conduct, you must contact AAI’s
officers or a member of Senior Management, at the earliest possible occasion.
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If you suspect violations of law or policy, promptly report the incident to AAI’s management or
officers. All reports must be resolved in a timely manner. All statements, communications, and
representations made to any AAI officer, director, or associate must be accurate and truthful.

IRV S SOE R EBOR AT Y, 15 MRS A8 HZ 5 AAL A FrE R
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We have designated personnel who will be responsible for monitoring and reviewing
compliance with this Code. The expectations in this Code do not replace specific
requirements in contracts, this Code solely provides general guidelines for business conduct
that we follow and expect our suppliers to follow as well.

FATHE E I TORE 7 DT 5% B R A T A S U A3 o A D R YT R AN BE e AE &
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1.2  Entertainment and Gifts
HIRS5ALY

AAI prohibits gifts, both given to and offered by our employees. Due to our growth goals and
the increased level of scrutiny around corruption policies on an international scale, we have
decided to remove the burden of difficult and ambiguous business gifting decisions from our
employees and partners. We expect suppliers to comply with this rule, as it could be construed
as an attempt to secure favorable treatment. Business entertainment on a reasonable level will
be reviewed on a case-by-case basis, provided that the purpose is to create goodwill and sound
working relationships and not to gain an unfair advantage with customers or suppliers.

AAL ZE ALY, ARG T BRATT 01 TERAT 3 TR iR e Al . BT IRATRI K H
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1.3  Bribes, Kickbacks, and Illegal Payment
G S E NIV E 2P S )

Bribery is illegal and subject to criminal penalties in the United States and many other
countries. Bribery is forbidden under the U. S. Foreign Corrupt Practices Act as well as other
laws and regulations. You may not give any bribes, kickbacks or other considerations to any
person or organization to attract or retain business. All decisions related to the purchasing of
goods and services must be able to be justified on the basis of competitive price, quality and
performance. Conversely, you may not receive any bribes or kickbacks or other considerations.

T ARTR R, A5 SE [ L A v 2 B S0 TR SR AR 1T . T A 3G [ ) e Tl S M T
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1.4  Payments to Government Personnel and Political Contribution
A1 BURF N A SRRTEGA TR

The U.S. Foreign Corrupt Practices Act prohibits giving anything of value, directly or
indirectly, to officials of foreign governments or foreign political candidates to obtain or retain
business. You are not allowed, under any circumstances to give illegal payments or
entertainment to government officials or government affiliated individuals of any country on
behalf of AAI.
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5% 15 i A B WA 28 R BRI, $EAEfTA U E P i 25 41 R BURF N S 41
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You may not use any assets of AAI, including associate’s work time, premises or equipment or
make direct monetary payments to any political candidate, political action committees, party or
ballot on behalf of AAL.

PAAER AALE AAL BRIV, B4E 3 L TARR R, 55 2 Bl 4 5k
HIERN GBS PUEMBE A R, BURTTAIR A, SEIRESEE

1.5 Proprietary Information

LAHR

Proprietary information is defined as information that was developed, created, or discovered by
AAl, that has become known by, or was conveyed to AAI and that has commercial value in
AATI’s business. AAI’s business and business relationships depend on confidential and
proprietary information of AAI and of those with whom we do business. You have the duty to
respect and protect the confidentiality of all such information. The use of confidential and
proprietary information—whether AAI’s or a third party’s—is usually covered by a written
agreement. You must act as though all pertinent terms of all such agreements apply to you
personally.

BAGRE O AALT R, BNESCR NG S, CgomBesideiis] AAL JFE
AAL VS T BARNEANME . AALFRE L OS5 5% R EURT AALTLE B4 5T R
PATHRI A TP 7R SUE T E R R A R85 B AL . HLa LA BRI
EE T AAIBREEE =T5, #RF A B phl. R U EE X
L=37ISNE

1.6 Fiscal Integrity and Financial Reporting Responsibility
T 55 10 R ) e A Ak

Suppliers must maintain accurate books and records in compliance with all applicable laws,
regulations, and contractual obligations.

I T A6 25U HEUE FH VR A O 2 2 3 R A PO R R T %

2. Standards of Business and Quality Assurance
e b 55 o s i

2.1  Quality Assurance
it o PRALE

AAT’s Quality Control Program is designed to ensure the products we create, from conception
to delivery are top of the line. Our overseas offices and suppliers are key partners in
maintaining quality. The program consists of three major functions: supplier selection,
specification controls and product inspection.

Revision 1.1 Document Owner: QMS Manager 5
cdIl
‘1€S  Date Effective: 8/04/22 Department: Quality Assurance



AM-3 Rev1.0

AAL ) Ji AR H 2 TR REATTBE B i, MBS RS #R R e i 3K
MIRYHESN T3 22 2 AN N T A2 47 o B 2 Ak A o %000 B B4 = 2807,
BRI IR, VAR AT 5 .

2.2 Social Compliance Standards
t 2T AR UE

At AAI, we believe respecting people is the only way to achieve success. We strongly promote
a work environment that is lawful, and free of harassment, threats and discrimination that we
expect all our suppliers to promote. AAIl works with each factory to understand the factory and
its processes, and recognizes that each factory may satisfy social responsibility standards in a
differing manner. Standards and criteria are divided into 3 categories:

£ AAL A THME B E A NI I I ME—I810 . BA SR G, TR,
ToBY, AL TAEA . BAIA A AN A RES HE . AAL B L)
LR, BIRBIEA LT AARK T 2 e A2 3t Ebr . HArtEn oy

=

2.2.1 Level 1 Standards
— Rtk

All suppliers and vendors must comply with these standards at the first social compliance audit,
and all provisions are mandatory. AAI will not utilize suppliers who do not comply with these
standards.

JITA BRI 7o A 8 AL 23 BT AT B AL Hh b R PR S X Se bR, AAL AN H]
AT T IR LR AE ) R o

Child Labor: All workers should be 16 years of age, and each factory should be
able to identify the age of all workers.
F L. A R T 16 8%, 1) AtReig o ira T4

1k
e o

Forced Labor: No prison labor should be used by the factory, and all workers
should be fairly compensated for their labor

SRIATTEN: T SRS T, R T AWM s A TFA TITH
TNIg£.

Involuntary Labor: All workers should be voluntarily employed, free to leave the
factory when desired, and no wages shall be withheld.

EBETTS): Pra TANLAE BAESH], SEEEITT) W lE
BT, LBARENE.

FCPA compliance: All of AAT’s qualified suppliers must comply with FCPA
laws, and Approved suppliers may be required to attend AAI FCPA training as
requested by AAI. (Appendix A)

FCPA &H: AT &t N i L SUE ~F FCPA YA I T BEF7 E 5
AAI FCPA #3)Il.

Conflict Minerals: Approved factories must verify, to a level of confidence to
be specified by AAI, the origin of materials used to produce AAI’s products.
(Appendix B)
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2.2.2 Level 2 Standards
bR

All factories in AATI’s network of suppliers should comply with these standards, and AAI
allows correction of non-compliance in this level after the first audit. These standards include:
Working Environment, Compensation, Document Control, and Environmental Control.

AAL BERT BT ) RO AT X L hRitE,  AAL FOVR O %m0 T L2 bR
HEANSIIE e X EhrE RS ARG, FH, PR, PRt

2.2.3 Level 3 Standards
— R bRiE

These are standards and practices that are encouraged, but not strictly required by AAI. Many of
these standards represent best practices within the industry, however AAI recognizes that every
factory is unique and may need to adopt different practices to achieve the same level of
corporate responsibility. These suggested improvements include: Industry Best Practices, GMP,
HACCP Principles.

IR JRAT T i bR AE AN S, (EAN SR M) EESR o IXBehR R ER A0 AR T AT AL N
BIFIISEE: . JRT AAL HERBIEA T #2350, 75 B HUAS [8] 1) 52 B kil
%ﬁﬁ%&%ﬁﬂ%ﬁoﬁ%@uﬁ%&ﬁﬁﬁzﬁﬂ%ﬁiﬁ,GMRHmmP
YL

3. Compliance, Monitoring, Assessment
AR, A, PP

AAI utilizes its auditors to exercise initial evaluation, not just reporting. AAI auditors will
follow applicable labor laws, environmental and domestic regulations to audit the factory.
Additionally, AAI has defined internal social compliance standards to be maintained in the QA
department.

AAI AL # A% S SEAT B Rl AMUBGEIR S . AAL ST SRS 57 8k, 34
355 2 1B N VERE T AT B % . AN, AAL NEIEASL T 42 ST ThnitE, FE7E ST
AR PAZE S

3.1 Conflict Resolution and Reporting Standards
R DR 15 A

At both AAI offices and all supplier facilities, we require our contact information to be
accessible upon request to all persons in both English and the local language. In our Approved
supplier facilities, we also require our Code of Conduct to be available in the local language
and accessible upon request to all workers and supervisors. AAI will be available to answer,
investigate, and resolve any questions that may arise in partnership with the appropriate facility
management.
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£ AAL MR BT BN T, BATESRIA T AR A5 B DA 218 5 AT
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AALl is committed to maintaining confidentiality with all questions, complaints, and forms
received regarding to violation of this code. If you have any concerns or complaints, reporting
options are available on our website. AAI pledges not to take or allow retribution or retaliation
against any individual who submits a concern.

AAL S TYERFORE T, BEXSPTA 1A, 8RS 52 21 (1 50 T3 ST U A%
URARAAEAT I SE SR, Al I BRATTI 2% B3 &% . AAL BRIEAS SR VAR
AT Xt 4 A2 RTE 1A N BBk 11 Bl 2

For reports made regarding violations of this code, each facility’s Compliance Officer or
other appropriate personnel is responsible for contacting AAI, and we will conduct a
review and investigate with appropriate management if necessary.

TP RS SOX O M AR T, B L) G U E B E AR SR A SRR
AAL AT, IR BZ A = S R

3.2 Controls
il

We require a list of FCPA red flags, as well as our company’s contact information to be
available upon request to all supplier locations following FCPA training. AAIl also recommends
that its Approved facilities designate a Compliance Officer or other appropriate personnel that
will continually monitor their facility, and be a point of contact for other managers, employees,
and AAL.

PATESR K FCPA LU L, DA ERATT 2 mI AR R A5 B Tk R I A #2520
FCPAREINHIMEN AT N o FATEER NI T FRIR— 2452 KA 55 L Bl
Heda Nl x5 T 3, R S3ATRHMa B, 53 TN AAT X
.

Approved suppliers represent the strongest partners in AAI’s manufacturing network, and
receive a high percentage of AAI’s orders. After the initial audit of quality and social
standards, a 1% and

2" follow up audit may take place to ensure all corrective action was taken, and the system is
operating in accordance with the law and our standards. This audit will be valid for 2 years,
with social compliance being continually monitored. AAI also has a large network of
Provisional suppliers who are valuable manufacturing partners and are also responsible for
passing an initial audit. After an initial audit, a CAP follow up may occur when AAI returns
for inspections, to make sure corrective action took place.

WA BERIETARER 1 AAL Bl 7 WY P om0 SRR, 32T 1 AAL R 1T
B, EE A RAE S DU )G, A PRSI B R e AT 25 — R, A ORI
A M IEFE AT AT, B RGURHRBGEE L IRATAIbR RIS AT . X IR H R
FEPIENA R, WA THERIFSE IR TE . AAL A — D EKIIRE AR R 9
AT HERIFIEGEAKAE, BT B2 MR A JF 5 2l — KB IR E . B REHZ
MG, 2 AALBET IS I IR 2 BRPE A IE R, 0 DR 2 IR 8 T A S AT
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AAI requires Approved and Provisionally qualified facilities to provide confidential access to
or directly contact our company’s officers in case of a suspected, confirmed, or resolved policy
violation. AAI will conduct reviews of our social compliance standards on all manufacturing
facilities currently running an AAI product.

AAI ELSR ECRA AN I N 1) SE N R AEPREE, IESE, B R I BOR AT S LT B
%g%ﬁgﬁ%ﬁﬂ‘]%ﬁﬁ}\o AAI S IEFE AALBEAT A7 I BE R 7 A4 2 DTAERSR
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Appendix A: FCPA
B A St SN E W

Compliance Training

B B M

The upper management of our Approved manufacturing facilities may be required to attend,
as requested by AAI, in a compliance training program when they are first brought on board
with our company.

ARG BA T~ mI GRS, SEHERI SRR K B2 90 A ] B RS Ik T R
LR A B I o

FCPA Policy
BEAN B ORISR

American Accessories requires full compliance with the United States' Foreign Corrupt
Practices Act (hereinafter “FCPA”) and all other international anti-bribery legislation, including
the Travel Act, by all of its employees, subsidiaries, consultants, agents, distributors, resellers
and other business partners (hereinafter “Parties”) worldwide.

AAT ZORF AR R T, Foaw, B, R, 28E, 28R MRS fl o5
SRR CURTRIAR “XU5 7 D e & R E I SAFINEMAT L (BUT A
PR “FCPA” ) MIFTA HAb ST REWMSLYE, O “RENE" .

All American Accessories Parties are responsible for ensuring that American Accessories
complies with the FCPA and that they proactively contact American Accessories with any
guestions or concerns. All Parties are expected to monitor compliance with the FCPA
continually. Any action in violation of the FCPA or other anti-bribery legislation is prohibited.
Any person who becomes aware of an FCPA violation, a possible FCPA violation or any
planned action likely to result in an FCPA violation should contact American Accessories
immediately.

P GE 2100054 SR A R AAT 758 “ SOl IBGE” 4 AR fe] 1) A o At
TR = £ AR AAT. T G 20005 BLFFEE BT I ANBEIGE " - Hifx

“ BOHEEANE L B A SO I STIE R AT B R AR IR AR NI i X
“BARFANEIGE” AT REE ISR IGE BAE T T R RIAT B AT e EUE I ¢ &
HEHMEWGE " IR R AAT.

Violators of the FCPA are subject to severe criminal and civil penalties, including fines and
prison time.

Hh “ SGREANEIMGE " RSB T R A RFAL T, AL TR I A 1A o
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The basic requirements with which Parties must comply are:
G2 )7 I ZBE ST (R A ER A2 -

FCPA Anti-Bribery Provisions
FCPA ] S W % 2% 3K

The FCPA's anti-bribery and corrupt payment provisions make illegal any offer, payment,
promise to pay or authorization to pay any money, gift or thing of value to any Foreign Official,
political party, or candidate for office for the purpose of:

FCPA ) J5 Jit g 60 J55 JUC £ A+ 3R TR0 A ArT A0 B B B, B8 B AR 0 2 S AT
i@%ﬂ%iﬁﬁﬁﬂiﬁﬁﬁéﬁ,%%ﬁﬁ%ﬁ%%@%ﬁﬁ%?ﬁ%%%
¥ \

Influencing any act or failure to act by the recipient, in his or her official capacity, in
order to obtain or retain business for anyone or direct business to anyone, or

MR AERTAT 09, MRS R E 75 563, DUOSAET ARG Bk
NS

Inducing the recipient to use influence to affect a decision of a foreign government or
agency in order to obtain or retain business for anyone or direct business to anyone.

i S A N ASE P PRI 20 0 SR B S B O B LA ) R, A AR AT A 3R
el fR B 55

"Foreign Official" means any officer or employee of a non-U.S. government, a public
international organization or any department or agency thereof or any person acting in
an official capacity for such an entity. Foreign Officials include employees of state-
owned enterprises, such as postal services, incumbent telephone and electric
companies, national airlines and other national, state, provincial or local government-
owned companies. Foreign Officials also include officials who represent provinces,
states, territories, cities and regions. The FCPA applies to payments to any Foreign
Official, regardless of rank or position. Payments to or offers, promises or
authorizations to pay any other person, American or foreign, are likewise prohibited if
any portion of the contemplated payment is subsequently given or promised to a
Foreign Official, political party, or candidate for any of the illegal purposes outlined
above. FOR EXAMPLE: A payment to a company (whether or not owned by a
Foreign Official) or to a partner who will provide some or all of the payment to a
Foreign Official could fall within the FCPA.

“CONEE B AR ARSEEBUN, B PR IR AR AT B
A G B B BT AT NAE XA — DN SEARE B 7 By o HMASHRE B 4h AT
ANV AR T, ANEREOIR S5, AR A A ], AR AR E 5 N,
BECBUN 2R IHA N AT . SMCENE RIS EIEIGRE, M, X, 3
AL BB AT “ SOBEANEIOE” d M AR ANE B RSO, ik
AEALE . SRRSO, R SO B BUE T A SO, SEEEsh
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Accounting Requirements
=IHIE

Failing to report a transaction, mischaracterizing a transaction (for example, in order to disguise
the payment of a bribe or other improper payment), or creating any false, inaccurate,
misleading, or intentionally incomplete documentation, even if it has no impact on the revenues
or obligations of American Accessories (for example, creation of a false invoice to
accommodate a foreign customer's request), is strictly prohibited. Also, any use of corporate
funds or access to corporate assets without proper authorization is strictly prohibited.

LR, BURAE S AT (B, Dy 7 HE RIS s AR AN IE A 3A)
BRI R, AESR, RPN, BSGEA S RRSOE, RIS A 2 0
2 AAT PYRN B LSS (i, B — > R AR A 5 LU B A2 2SR 2
PR SRR . BBAh, RETE D FRAUAE FH Al B3 < e fid A b 55 7 ™ i AR AR Y

Travel Act
TR ViET

The Travel Act provides — "Whoever travels in interstate or foreign commerce or uses the mail
or any facility in interstate or foreign commerce, with intent to . . . promote, manage, establish,
carry on, or facilitate the promotion, management, establishment, or carrying on, of any
unlawful activity" and subsequently does so "shall be fined [,] . . . imprisoned not more than 5
years, or both." "Unlawful acts,” for purposes of this law, include bribery in violation of the
laws of the state from which a person traveled or in which a person used the telephone, mail, or
email. Because U.S. states and other political subdivisions outlaw bribery of private parties,
including publicly and privately held companies, it is illegal and in violation of this policy to
bribe employees of companies or to take actions that would lead to others bribing private
companies.

“TRIEE” ME - “ NLAEPHBR PRI BRGZEAT 52 5 B At FHY B A°F B o] M B B8 A1
Wo, mEL fiet, EE, g, STeedt, BB, @i, sHTiE
RS, AR, R AR 28N T EEE T 6 4, B R
Zo C“AREATNT , OFEE SCAS N TIAEBCE A R, B A B R A R
W20 T 5 % M AN FA BOIG 5 YR B E X e N B AT I I 2 ik i, BLAE A LA
MANFFHRI AT . B, EHVERET, XA FH R AT SCR BUT 3 5 St i
WERAE 2> F) AR IE VA .

UK Bribery Act
o [ WG gt 15 2

The UK Bribery Act applies to all companies carrying on a business or part of a business in any
part of the United Kingdom, so it applies to AAl and to all of its operations, everywhere in the
world. Like the Travel Act, the UK Bribery Act outlaws private bribery. It prohibits even
facilitation payments, which are small payments to low-level officials to perform routine
government functions that the payer is legally entitled to have performed. Most important,
under the Bribery Act, the entire company could be prosecuted by the United Kingdom and
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fined heavily for the acts of a subsidiary or agent, of which the company's employees had no
knowledge. The company is subject to strict liability for failure to prevent bribery. In order to
prepare to defend itself in the event of an investigation by British authorities, AAI must
implement the UK's six "principles": (1) procedures proportionate to the risk of bribery, (2) top-
level commitment with a zero tolerance policy toward bribery, (3) periodic risk assessment, (4)
due diligence, (5) training and monitoring and (6) review of changes in operations.

S LU 92 S P - BT £ S R i [ 8 00 [X AT iAo 2R AR I 2 =]
Rk, BESREM T AAL K AP TA mbAT . SIRITIESR St
WEIEIR SR AR LA NG IR AT Yo BV SRER I NI SR, il hnide 3% A 2 45 17 S UG
(K0E R SOAT/ANER) 2 DA L S (I A A R 243 B A 55 . S B2, FETR
[EGIVAZE T, A m By al ARy T J8 28w s ACEE i A3 VA AT T 45 T sk s
VR, RIE 2 w] 3 0N R 2w B AT R AN B ml A SRR fE
Sl LB MG AT P AR B R SR e O 1 REMEAE T 5 [ OB LS ) T I R
RCHBEATHHAR, AAL DL SEATHEE K 6 JF): (1D 550 JRUIG: pse EL 451 4 577 47 B
W, () MREKERZER, () @WK, (4 REEER &S,
(5) BrillFIMAERR (6) AL ERTFMAL.

Chinese Law

A [ A

Chinese criminal law includes prohibitions on paying or offering bribes, which can be in the
form of cash, gifts of property or any other advantage, to Chinese government officials, to
foreign government officials and to employees of state-owned and privately owned businesses
and other organizations. The law against trading in influence makes it illegal not just to bribe
decision makers to obtain or retain business from their employers or to induce them to act or
fail to act contrary to their duties, but also to pay people to use the influence associated with
their government or corporate positions improperly in other ways. In China, as it is elsewhere,
accepting bribes as an employee of a company is a crime.

VA IR 2 AT, R BOR B, AL P B DM A R . A
AT EBUGTE R, SNEBUFE 5, B A RS ok e HAR L 55 1.
FEVERRIE N, AU R 57 ASRAS B O B b 55 Bl e S At AT TR BUAT B sliAs
KT BhEEN, RN, T Al N A At Nz P AR BOR sabolk A7 B AR At
?EF%%WQE¢E,Emﬁﬁmﬂﬁﬁﬁ,ﬁﬁgﬁﬁﬂﬁﬁﬁﬁﬁ%gﬁ
BIRAT M.

Chinese criminal law applies to Chinese citizens anywhere in the world, to anyone present in
China and to companies and other entities organized under Chinese law, including Sino-foreign
joint ventures, wholly foreign-owned enterprises and representative offices. Companies and
other organizations are subject to fines for violating the criminal law, and each of the
individuals responsible for crimes committed by companies and organizations is subject to
prosecution and imprisonment. Paying "secret commissions™ that are not clearly identified in a
company's books and records and conduct related to certain kinds of bribes, even if not found to
rise to the level of a criminal violation, can subject offenders to penalties under the Unfair
Competition Law.
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o [ G AR I AT R E A R, AR HATE R EA N, ARYE T E
FARAER AT LA, BERAAE T, AR BT AR AL . ik
ANHAB LA I JRIE R & S BT, RS A R AL T AR 1 Aok
SRR MIEAE . ST BB S, IF H 3 W HICm H -5 3P s AH SR,
HIMsE 34T AR BT EARFEACT, T B2 B RAN IE Z4 58 Sk AR T

International and Other Laws

] fe b5 B At v

Bribery is illegal under local law in most regions. The fact that others may engage in it does
not indicate that a foreign company will not be prosecuted by a country in which it bribes
government officials or private parties. Furthermore, many countries have laws against foreign
bribery implementing the Organization for Economic Cooperation and Development
Convention on Combatting Bribery of Foreign Public Officials and the United Nations
Convention against Corruption, multilateral treaties that obligate parties to outlaw foreign and
domestic bribery and to prosecute those who commit either. Countries that are parties to these
treaties have assumed obligations to assist each other in prosecuting corrupt acts and to have in
place mechanisms for cooperation with foreign law enforcement authorities.

FERZHONX, TSR e SOVEIEAT . E A A AT REAE 243 K D i
W U B B N r o BRIGZ AL, V52 B St K A [ BB I ok 20 5%
Y, R TN FAIE AR LI TT A LS5 1L AR P 4 I8 AN R AT ] Ak S0 vk
RN o IREEIL LI 40 20 [E A A T B 2 AL JE AT 9 i L5590 A 54N E AL
R VELE]

Any questions or uncertainty regarding compliance with this policy should be brought to
AAT’s attention.

Xt DL EBUORE AT B S S, 15 AAL
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Appendix B: Conflict Minerals
fE A B: R

AAIl may require certified suppliers to fill out a questionnaire regarding the origins of materials
they use to produce products for AAI. Based on this questionnaire and documents provided,
AAI will assess if further investigation is needed.

FATRRE R P A LSS N B A — i B G, HE A 58 AAL 2 =] A7 177w Y
MRS . IRAEIL A WS SRS, AALKE PP 2 15 7 20t DR &

Conflict Minerals
HRY W)

AAI has taken a proactive stance pertaining to conflict minerals, and is committed to
maintaining high ethical standards. AAI believes in only working with socially responsible
suppliers, and upon customer request, we strive to verify the nature and origin of the minerals
sourced for our customers products. The term Conflict Mineral refers to columbite-tantalite,
cassiterite, gold, wolframite or their derivatives (including tin, tantalum, and tungsten), or any
other mineral or its derivatives determined by the Secretary of State to be financing conflict in
the Democratic Republic of Congo or an adjoining country (Angola, Burundi, Central African
Republic, Congo Republic, Gabon, Rwanda, Sudan, Tanzania, Uganda and Zambia).

ARMRE W, AAI 7] L2 RH T AR B LS I B0 T4 fr e AR i .
AAI R 52 SRR BEN R S 1F, IFRARTE %07 I 2RSS S i a3 (1%
S PRI B R IR . KRy R R, B, &, TRESETER
T (W55, B, 1) , SR fr AR b E 55 EGE 1 T 5B IR ERPR I
ANE EMERR R 2K (22 afy, Ankedd, s, MIRICNIE, i, Lk,
Y, WRJEW, ST ML) R R )5 .
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ACKNOWLEDGEMENT OF RECEIPT:

AAI SUPPLIER CODE OF CONDUCT
AAT BRI 57 WA R [ 3

By the signature below, acknowledges that we
have received the American Accessories International Supplier Code of Conduct. We
acknowledge that we have read the entire document, and we understand that we are
expected to abide by the policies and principles therein.

LA 2544 FH DARRAZRATT Sl 2 AAL BN RS <7 I 9 DL 56 %8 B 1212 30
AT A I 2~y (N 7 < D A ) B A B 5 TR

We acknowledge that this Code has no bearing or effect on existing contracts, and is
meant only as a guideline for proper business conduct. We are aware that non-
adherence to this Code may warrant investigation and corrective action up to and
including retraction of our AAI certified supplier status.

PATAENASF W BA MDA G2, I RNl AT e . B ATT#RHE ,
ANGEST AR ST UPRE S S0 AT — 28 51 i e b A Bt L R dE A m] AAL DAIE B R R A

(A

It is understood that AAI retains the right to add to, subtract from, modify, revise, or
alter any part of this document at its discretion with or without notice. If we have
questions or concerns about the meaning or application of any point in this document,
we will directly contact AAI’s Compliance Officer.

AT A AAL =N, I, BEG BT 8CE SRS T B9
BRI o p SR G SCAFATARATT (0 ) A BRSE R, B AT TR ELEIER R AAL

Company Representative Signature Date
A AR H 3
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